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I have no greater joy than that my children walk in truth





Humility is the mar of a true leader.  Such men and women inherit the earth.





6





Life happens. And for elders it is happening across three generations all at once. A top executive gets only 20% of any day to do what he wants to do





The wider the levels of leadership your supervisor is carrying the less they can mange the details.  Pick up the slack





Do not rebuke an older man.  Treat an older man like you would a father





At executive levels where you are dealing with 100 decisions each day, speed, accuracy, efficiency are critical. Barrier to these create anger.





There seems to be a glitch here – how can we fix this.  Focus is not on putting down the person responsible but on solving the problem.





I have made these changes, what do you think.?  Does this improve what is there
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Leaving a good taste behind you 








Dealing with Anger





Gracious Communications
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Ut risus nisl - accumsan ut, interdum in, viverra nec, ligula. Maecenas quis nulla. 
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How do we carry the load?
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Treating Elders





Keep at it





Thankyou





Encouragement





The anger of man does not work the righteousness of God. James 1:20





Expressions





Can I suggest we do it this way.  To suggest means you are not presuming to instruct, not presuming to be the expert





I wonder if… using the possibility word defuses confrontation, puts it out of an authority conflict situation





This course doesn't fit me, so I wont do it. There is always some part of the training which is not an ideal fit





I like to do things according to my own timetable
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Personable or oppositional
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A little bit of Humour





You are in Training





When to Confront





Healing is important, then learning appropriate ways of relating to authorities and learning to trust male authority figures





Absence of Authority: when divorce destroys the authority structure, often the child takes on the responsibility of keeping the family together, usually incorrectly.  The result is a takeover personality





Matriarchal Families: when the mother has by choice or default become the head of the family, patterns are reproduced of taking authority over authorities.





The Absentee Father





The Power of Apology
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Walking the same pathway or pulling in ones own direction
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The best confrontation is made with a joke a story and a cup of coffee.
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Recognize that most effective leaders don't like administraotrs who worry about details.  Don't sweat the details
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IF your brother sins, go to him alone – don't broadcast across a whole class
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Aggressive or a team player





Warm or all business
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People trust those who love and serve





Build up a reservoir of trust and service, so when conflict comes you can work it through





Building Trust
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Defusing time bombs





I am so sorry I misread, misinterpreted, caused you stress.
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IF someone is overstepping the limits of their authority, then it is appropriate to gently say so.





If there is trust and respect, one can confront.
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